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Connecting Higher Education Institutions and Business Community: Increasing
the Quality of Erasmus+ Traineeships

Split, Croatia
23 — 25 October 2018

Registration and refreshment
Welcoming and opening the seminar (AMEUP)
Student traineeships in the EU context (EC representative-tbc)
> state of play of traineeships in Europe, looking at existing
frameworks and actions needed to improve their quality
The Institute of Economics: Work-based learning in higher education (tbc)

Cooperation between HEIs and the world of work (tbc)

Dinner at the hotel

Gabriele Abermann, Salzburg University of Applied Sciences
> Quality Framework for Traineeships abroad — How to meet the needs
of students as well as the world of work
Best practice example — HEI with a good traineeship support
Sebastian Tocar, Alexandru Ioan Cuza University
> Erasmus+ traineeships, cooperation with the world of work, support
given to students before, during and after the mobility
Coffee break
Best practice example — HEI with a good career centre
University of Maribor
» Cooperation with the world of work from a career centre perspective;

role of career centre in building connections with business sector
Panel discussion: business sector representatives / university representative

Lunch
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1st session of parallel workshops

Gabriele Abermann, Salzburg Thomas Berger, Fulda University of
University of Applied Sciences Applied Sciences
» How to meet the needs of » Quality of traineeships -
students as well as the worid ensuring appropriate
of work mentorship and relevant

learning outcomes

Coffee break

2nd session of parallel workshops

BozZidar Grigi¢, The Centre of the Mislav Balkovi¢, Algebra University
Republic of Slovenia for Mobility and  College

European Educational and Training

Programmes (CMEPIUS)

» Hidden competences: short » Root cause analysis:
presentation of the research Recognizing the main
— competences developed obstacles in connecting HEIs
during mobility; practical and business sector

exercises on recognising the

competences developed

through different

international experiences
Cultural activity (organised city tour)
Dinner in Split

Conclusions from the previous sessions
- guidelines on ensuring the quality of traineeships
- an overview of possible approaches on how to connect HEIs and business

sector



